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Journeyperson Truck & Trailer Mechanic 
The Saint John Transit Commission is currently seeking a Journeyman 
Truck & Transport Mechanic. This position carries out the duties associated 
with the operations of the mechanical garage and satellite facilities to 
provide for the maintenance and administration of transit owned vehicles 
and equipment. 

Working conditions may include night shifts, shift work and/or overtime 
including evenings, weekends and/or statutory holidays as required to 
respond to seasonal requirements and unforeseen circumstances. Work 
requires a high level of attention and mental sensory coordination with 
some physical effort and frequent exposure to heat, cold, fumes, dirt, oil, 
chemicals, welding, cutting and gouging equipment. 

The successful candidate will be licensed Journeyman Mechanic holding a 
Truck & Transport Journeyman License combined with 3 years’ experience 
at the Journeyman level. Must have and maintain a valid Class 5 driver’s 
license.  

SALARY: Initially, the incumbent will receive 90% of full-time rate for the 
first 1040 hours. After 1040 hours the incumbent will move to 95% for the 
next 1040 hours. Once 2080 hours is reached, the 100% rate will be 
$34.14 / hour. 

If you are interested in applying this position, please submit a resume to 
sjtransitcustomerservice@saintjohn.ca 

Note the position you are applying for in the subject line. 

You may also drop off a paper resume or mail a resume to: 
Saint John Transit 
Attn: Job Openings 
55 McDonald Street 
Saint John, NB
E2J 0C7  
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The deadline for resume submissions is Tuesday, November 3, 2023. 

We are an Equal Opportunity Employer. We are committed to building a 

workforce that reflects the diversity of the communities in which we live and 

which we serve. We encourage and support applications from Indigenous, 

persons with disabilities, and members of visible minority groups.  

Please note: It is a condition of employment with Saint John Transit to 
show proof of full vaccination or a valid certificate of medical exemption 
from vaccination. Those who provide a valid certificate of medical 
exemption are required to comply with the City's Vaccine and Test Policy. 
Failure to comply with this condition of employment is cause for 
termination. 
We thank all applicants for their interest, however, only those invited for 
interviews will be contacted. 
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